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About Committee
One very important preventive measure is to adopt a policy on sexual harassment, which
expressly prohibits sexual harassment at work place and provides effective grievance procedure,
which has provisions clearly laid down for prevention and for training the personnel at all levels of
employment.
With regard to the Supreme Court Judgement and guidelines issued in 1997 to provide for the
effective enforcement of the basic human right of gender equality and guarantee against sexual
. harassment and abuse, more particularly against sexual harassment at work places, the University
Grants Commission (UGC) has issued circulars since 1998, to all the universities, advising them to
establish a permanent cell and a committee; to develop guidelines to combat sexual harassment,
violence against women and ragging at the Universities and Colleges. Keeping the above guidelines
in view D Y Patil Agricultural and Technical University, Talsande has constituted a Committee against
Sexual Harassment. D Y Patil Agricultural and Technical University, Talsande has committed itself to
provide a congenial and conducive atmosphere in which students, teachers and non-teaching staff
can work together in an environment free of violence, harassment, exploitation, and intimidation.
This includes all forms of gender violence, sexual harassment, and discrimination on the basis of
gender. Every member is expected to be aware of the commitment to the right to freedom of
’ expression and association; it strongly supports gender equality and opposes any form of gender

discrimination and violence.



